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Texas Impending Nursing Shortage

"Nursing, the largest health care profession in the U.S., is also one of

the nation’s fastest growing professions according to the Bureau of

Labor Statistics. But by 2030, the state of Texas will be short nearly

16,000 registered nurses. A study by the National Center for Health

Workforce Analysis says Texas will have the second-largest shortage in

the country, behind only California, which is projected to lack nearly

45,000 nurses in 2030."

https://www.dallasobserver.com/news/texas-faces-impending-nursing-shortage-

11686164

https://www.usnews.com/news/healthcare-of-tomorrow/articles/2017-02-09/new-federal-rules-will-require-home-health-agencies-to-do-much-more-for-patients
https://www.usnews.com/news/healthcare-of-tomorrow/articles/2017-02-09/new-federal-rules-will-require-home-health-agencies-to-do-much-more-for-patients
https://austin.kidsoutandabout.com/content/special-needs-resources-and-around-austin-tx


National Nursing Shortage

Infographic

Source:
http://nursingeducation.lww.com/blog.entry.html/2017/01/08/dire_nur
sing_shortag-NoCQ.html



Causes of the nursing shortage
One large driver of the nursing shortage is the aging population in

America. In 2014, the U.S. was home to 46 million people age 65 or older,

and that number is projected to grow dramatically in the near term,

according to the Population Reference Bureau. Between 2020 and 2030,

this population of Americans is projected to increase by 18 million as the

last of the baby boomer cohort reaches retirement age. These aging

boomers present two related issues. First, among that group of aging

Americans are hundreds of thousands of practicing RNs on the verge of

retirement who will need replacing. Equally important is the fact that many

diseases or conditions that were once terminal have since become

survivable due to medical and technological advancements. As a result,

Americans are living longer and are requiring more medical attention later

into their lives. 

Another factor straining the nursing labor force has been a lack of

educational bandwidth to train new nurses. According to an American

Association of Colleges of Nursing (AACN) report on 2016–17 Enrollment

and Graduations in Baccalaureate and Graduate Programs in Nursing,

schools in the U.S. turned away 64,067 qualified nursing applicants due to

insufficient faculty, clinical sites, classroom space and funding.
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Effects of the nursing shortage
An obvious impact of the nursing shortage is the heightened nurse-to-

patient ratios that inevitably take place when a unit is short-staffed. This

can have adverse effects on the quality of a nurse’s professional life, often

leading to nursing burnout—a leading motivator for practicing nurses who

choose to leave the profession.Contrary to what you might think, even non-

nurses can feel the residual effects of nurse burnout. The AACN reports

that 75 percent of surveyed RNs believe the nursing shortage impacts both

the quality of their work life and the quality of patient care—and the facts

support this. Patients in environments in which nurses are stretched thin are

more likely to be readmitted after 30 days of first being seen, and are

even at a higher risk of hospital-acquired infection. Conversely, higher

nurse staffing levels have been correlated with fewer patient deaths,

fewer failure-to-rescue incidents, lower rates of infection and shorter

hospital stays.
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Nursing shortage solutions
Many agree that addressing the imminent nursing shortage in the U.S. must

begin with enabling the thousands of aspiring nurses to begin their careers

—which will only be possible with more educators in nursing programs to

cope with the demand. With this in mind, several statewide initiatives have

been put into motion to offer incentives like fellowships and loan

forgiveness for future nurse faculty who commit to teach within that state

after obtaining their degrees.In addition to government programs that

incentivize the training of new nurses, healthcare organizations can

implement short-term solutions to help prevent burnout and turnover

among the current nursing workforce. This can be done by reviewing

internal policies for productivity, better utilizing medical assistants as

appropriate and more effectively implementing technology to improve

efficiency.Additional incentives from employers can also help with

retention, such as offering paid training opportunities, student loan

reimbursement, more comprehensive compensation packages and

increased opportunities for internal advancement. Solutions like these are

not only important for the wellbeing of nurses, but also for the bottom line

of the healthcare facilities—after all, it costs a lot of money to recruit and

train new nurses.
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We now have dental if anyone is interested in
applying! Please email Shannon at
s.ung@patientspremierchoice.com

OTHER ANNOUNCEMENTS

Make sure to wish a happy birthday to these
wonderful PCC staff members!
 
-Richard Sambrook 9/1
 
 
Also make sure to give a warm welcome to the
new staff on board: 
 
-Megan Way LVN 
-Alka Scott  LVN 
 
 
 

BIRTHDAYS AND NEW HIRES


